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Corporation to Develop Communities of Tampa, Inc.  
History 
In the spring of 1992, Corporation to Develop Communities of Tampa, Inc. (CDC of Tampa) was founded by civic and community leaders--led by 
Ms. Chloe Coney--to alleviate poverty and physical deterioration within a 'community of neighborhoods' four miles northeast of downtown 
Tampa, Florida known as East Tampa. 

Home to more than 16,000 people, East Tampa has a proud tradition of homeownership and resilience in the face of long-standing racial 
disparities in housing, employment, education, health care, criminal justice and private investment. 

In the 25 years since, CDC of Tampa has built a proven track record of deploying strategies that reduce these disparities in the lives of East 
Tampa residents, as well as residents throughout the Tampa, Hillsborough County and beyond. CDC of Tampa is experienced in delivering 
programming in the areas of youth success, workforce development, housing counseling and financial capability, as well as residential and 
commercial real estate development.   

Since 1992, CDC of Tampa has: 
• Built more than 80 single family homes, 210 rental units and 52,000 sq. Ft. of commercial space.
• Assisted over 3,560 families with housing counseling services--creating 1,042 new homeowners.
• Helped more than 11,000 youth and adults acquire employability skills and vocational training.

CDC of Tampa is supported by local, regional and national funders, including NeighborWorks America--an organization deeply committed to 
driving and sustaining positive change in communities across our state and around the country.  

In the last five years, CDC of Tampa has developed expertise through its participation in an array of national and statewide initiatives, including:  
Wells Fargo's Neighborhood LIFT, the National Foreclosure Mitigation Counseling (NFMC) program, Florida's Hardest Hit Fund and 
NeighborWorks America's Catalytic Grant Program.   

CDC of Tampa also serves as the 'backbone support organization' for two collective impact initiatives which are tackling two of the region's most 
complex social challenges: financial stability and violence prevention.    

Guiding Principles 
Vision 
A thriving Tampa Bay region in which every community is equitable, diverse and engaged. 

Mission 
To create opportunities for people to build prosperous futures and vibrant communities. 
CDC of Tampa creates these opportunities by deploying comprehensive community development strategies--that connect workforce 
development, housing and real estate with education, resident engagement and community safety--to drive economic prosperity.   

Core Values 
CDC of Tampa LEADS with its core values. These values guide and direct our work. 
L oyalty - Faithful to our commitments and obligations; we demonstrate this by being reliable, respectful and trustworthy. 
E xcellence - Driven to provide quality, as well as superior results; we demonstrate this by being persistent, determined and not easily satisfied. 
A daptability - Able to easily adjust to different conditions; we demonstrate this by being open to change in order to achieve results. 
D iversity - Inclusive of distinctive backgrounds, experiences and perspectives; we demonstrate this by embracing our differences. 
S tewardship - Protective of something worth caring for; they demonstrate this by being accountable to each other and those they serve. 

Services 
Youth Success Center - Developing Tomorrow's Leaders 
Workforce Development Center - Putting Tampa Bay to Work 
Homeownership Center - Fostering Sustainable Homeownership 
Real Estate Development Center - Revitalizing Local Neighborhoods 
Economic Prosperity Center - Moving Families Forward 

CDC of Tampa's program services create pathways for individuals and families to achieve financial stability, self-sufficiency and ultimately, 
economic prosperity.  By connecting these various services to one another, Corporation to Develop Communities of Tampa serves as a catalyst 
for client and community-wide change. 
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Position Summary 
The Vice President of Real Estate Development reports directly to the President/CEO.  He/she will be primarily responsible for overseeing the real 
estate development department to accomplish the organization’s mission and strategic real estate development objective and goals.  This may 
include all facets of development including single family, multifamily, commercial, mixed use, rehab, and new construction.   
Essential Functions 
• Responsible for creating new housing and community development projects through Tax Credit programs and the use of other special

housing programs.
• Identifies potential new projects and develops strategies to obtain project financing, including preparation of funding applications.
• Works with a variety of professionals in the development process including architects, general contractors, planning consultants, market

analysts, environmental consultants and other third-party contractors.
• Coordinates local municipal planning approvals and communicates with community groups, government officials and neighboring residents

prior to construction.
• Responsible for identifying real estate pipeline opportunities, feasibility analysis and negotiation of real estate acquisitions.
• Serves as a primary point of contact with partner agencies, community organizations, municipalities and funders on all real estate

development projects.
• Prepares reports and presentations to Real Estate Committee and Board of Directors.  Facilitate monthly Real Estate Committee meeting

and attend Board of Director meetings.
• Prepares, monitors, evaluates, updates development project proformas.
• At all phases, monitors development expenses to ensure expenditures are within budget.
• Travels to project sites to monitor progress and perform inspections.
• Prepare/assist in preparation of RFPs, bid packages, bidding out of projects, review of bids, and awarding of bids.
• Manage and maintain development schedules and budgets.
• Keeps abreast of regulatory changes affecting development and platting requirements in order to take advantage of or compensate for the

changes which may impact the project.
• Monitor property management companies on management of rental properties.
• Asset management of all properties owned by the organization.
• Oversee Real Estate Development staff, interns and/or volunteers.
Knowledge, Skills and Abilities 
• Knowledge of federal, state, and local resources available for affordable housing development projects.
• Strong analytical skills needed in planning, organizing, directing, integrating and evaluating all real estate development related activities.
• Knowledge of project financing and mortgage lending industry.
• Excellent written and verbal skills.
• Highly motivated self-starter with strong project management and communication skills.
• Ability to develop and manage budgets and understand job cost management
• Understanding of real estate principles.
• Ability to recognize and assess risks through the due diligence process.
• Ability to identify and resolve problems and develop alternative solutions in a timely manner.
• Detail oriented and organized work habits.
• Ability to act and operate independently with minimal daily direction.
• Candidates should have excellent time management and organizational skills.
Experience and Education 
• Bachelor's degree from four-year college or university and minimum of three years of professional experience in affordable housing

development, urban planning, community development, or related field; or master’s degree and two years of professional experience.
• Demonstrated experience preparing project development budgets and monitoring development budgets.
• Working knowledge and experience in real estate finance and development.
• Experience working with municipalities and various funding sources, including SHIP, HOME, CDBG, LIHTC, FHLB and others.
• Experience with resource mobilization including knowledge of both public and private sources of capital for real estate development.
• Strong project management capabilities and ability to manage and direct multiple long-term projects.
• Strong executive leadership and organizational skills with a bias for action
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How to Apply 

If you are interested in this exceptional opportunity, please submit a detailed resume immediately to: 
Ernest M. Coney, Jr., CEO

Corporation to Develop Communities of Tampa, Inc.
P. O. Box 310385, Tampa, FL  33680

Phone: (813) 231-4362 ext. 3120
E-mail: ernest.coney@cdcoftampa.org
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